Vice President, Assistant Treasurer 

Abeln, Magy, Underberg & Associates has been retained by a leading financial services firm to assist in the recruitment of a Vice President, Assistant Treasurer to join their treasury team in their corporate headquarters in Minneapolis, Minnesota. This individual will partner with the Senior Vice President and Treasurer to strategically lead and further enhance all day-to-day treasury operations for a global function. Functions and responsibilities include liquidity management, banking relationships, interest rate management, foreign exchange management, capital deployment, debt convent compliance, agent settlement, and implementation of new Treasury IT systems and treasury policies.  Along with other treasury leaders, this role will develop short and long-term strategy and prioritize and execute multiple treasury initiatives aimed at supporting the organization’s global treasury risk management policies. The individual will consult and influence senior management on a wide variety of treasury issues. Travel will be approximately 10% (limited international travel included), however initial travel (in the first year) will be more extensive, including international travel, to better understand the company’s global business and to meet key global business partners.  

The ideal candidate for the position will have the following:
· Bachelor’s degree in Business Finance, Economics, Accounting or related field;   MBA is preferred

· Certified Treasury Professional (CTP) designation and/or Certificate in International Cash Management (CertICM) is a plus

· Minimum of 15 years Treasury/Financial experience with significant tenure in a publicly traded company required; global responsibility and international experience is also required; experience in a financial services organization required 

· Minimum of 5 years significant hands-on experience in foreign exchange currency risk management, foreign exchange hedging, capital funding and foreign cash management

· Minimum of 10 years in a management/supervisory capacity with responsibility for hiring, training, development and providing feedback
· Demonstrated expert knowledge and experience of complex financial analysis, forecasting and planning

· Proven ability to embrace change and to drive strategic plans, including a track record of developing strategic direction, anticipating change and translating broad strategies into specific objectives with short- and long-term action plans 

· Strong project management experience leading, advancing and implementing business processes and procedures with minimum supervision and direction
In addition, the following critical success factors are necessary:
· Strong strategic thinking with the ability to develop a global perspective and translate that vision into long-term strategy and short-term tactics

· Excellent communication and presentation skills including the ability to clearly communicate technical subject matter to a busy, non-technical audience, and understand what is important to the audience
· Exceptional consensus builder skills – capability to quickly build credibility, influence, make recommendations and negotiate with multiple levels of internal employees and external customers

· Robust leadership experience along with the ability/willingness to sponsor change – proactively brings difficult issues to the table and challenges others to think broadly; direct reports are held accountable for driving execution, monitoring results and tackling problems directly and in a timely fashion  

· Demonstrated ability to handle ambiguity skillfully, reaching decisions with effective timing by using solid judgment and problem-solving skills

· A point of view that measures success in terms of tangible and intangible factors

A competitive and comprehensive salary and benefit package will be provided.  Interested candidates should contact (in confidence) Christi Thompson (Christi@abelnmagy.com or 952.404.5084).
